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Abstract: Objective To analyze the influencing factors of the organizational commitment status of nurses in the operating room and their correlation
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with psychological empowerment.Methods Convenience sampling was used to select 270 operating room nurses in Tianjin from May to July 2019 as
the research object. The Chinese version of the psychological authorization scale and the Chinese employee organization commitment scale were used
to investigate the status of nurses ‘organizational commitment and psychological authorization correlation.Results There was a statistically significant
difference in the scores of organizational commitment levels of operating room nurses with different ages, job titles, and labor relations (P<0.05). The
operating room nurse organization commitment total score is (77.26+7.83) points, and the scores of each dimension from low to high are opportunity
commitment, economic commitment, ideal commitment, emotional commitment, and normative commitment. Pearson correlation analysis showed that
the psychological authorization and its dimensions of operating room nurses were positively correlated with organizational commitment (P<0.05); each
dimension of psychological authorization was positively correlated with the ideal and emotional commitment dimensions and normative dimensions in
organizational commitment (P<0.05), While there is no correlation between the dimensions of work meaning, self -efficacy and work impact in
psychological empowerment and the dimensions of economic commitment and opportunity commitment in organizational commitment (P>0.05).
Conclusion The operating room nurse organization promises to be at the upper middle level, affected by age, job title, and labor and personnel
relations, and nursing managers should pay attention to the needs of nurses with low-age and informal establishment systems, provide them with
suitable positions, and improve nurse the level of psychological empowerment achieves the goal of stabilizing the nursing team.

Key words: Operating room nurse;Authorization in heart;Organizational commitment

TEF ML, EERNERRIPBEAEEY  BERS L A SR TARRLRE, ik LEE A S5 T

PR AR, FARE TARZOR SHRLE, 37 1 2
S HET B S AR, AR T AR, TR
PR EORZ EZ MR AUES . HEUREEZ
TG 51 TR, T LA Al 5 A PG H Aol ok
KR JERTFE, P GURTE R4 7 xd A B B
Ak e ) 2L SR S AN SCAR B TATR] , mT LA T i
TR BRI, A R, FARE LA
UK AR T HoAt I R 2, B R S o ™
B, NG AR T S B A A B AL AR,
TETE. O BEEAUR ARSI 1 A, 35 e
RPAFHILE AN E LR G AR, (045 A Bk hE . A
P AR SORISZ IR, T R4 0 BRE AL AT LA 8%
YEFE A : T #6(1989.5-) , 2, RN, AL, J0ill, EEMFFAR
EITAE

138

YRR SCRE , A7 Bh TR TAET R A TE 1%, $2
HAA ], AT FARE YO0 PR AL
MHLURFEPIE Z R, TP LA SURTE IR
552 TIPS DNl brek A Cil N/ 1 R e
PRGBS .

13K 5FHE

LI WF5EXTS RAERIFE A 77, 2 2019 4F 5
H~7 AR = FEEBE 270 4 FARE+HA4E
RTINS ARRHE : OF M+ QEFARE
TAERHEIRT 14 HEBRbRAE . OHEE o5t S0P
+; QWS R AR B B TAE R -

1.2 77k

121 A TH Ok . muRE Ak
T, AFEPE AR TAEARRR 2207 R 55 s AR



[E2A 5 E 2020 4F 4 H 55 33 445 71

——
Medical Information Apr. 2020 Vol. 33 No.7 |18 & 5

K QU AR FE(PES)M UG TA/EE L. AR
e A ETER TAER I 4 4R, 12 N 4H R
Likerts 24310005 , N “Se e AR 8] “ 58 8 A" K
UIRAE 1~5 43, /3 B0H 5 R A BAUK s . @
FE T 20 U s R0 AR T ek B
PARALE i 5 e, 3 25 N4 H LR Likert4
£ S et | ¥ 7 N = i 5 T Bl R i [
1~4 43 A5t s 2 4 SR K R

122 W& R GRS —iTs S8 5 i
A, B3 i B3 Bl il . o) 3 s 4
Gt AT B RG AT, TR BT 2 45— i AT 5
Bico SR FH XU BRI s A2 AR T B (R oA vk

1.3 Gt FIH SPSS 25.0 Geit b de 47 5
AT TR PR A (xe0) e , R e 656 5 07k
PAIn(%)127R , SR H ¢ K . K Pearson AHOCH: 43
MrBEEACR A SURIE I R, DL P<0.05 F/on 22 5+

EEMES-SE
28R

2.1 RN H AR TR 2 40 L S URTEAG o0 L
BOARAER . PR ROTBI N LR PARE £
HEURW KR L, ZRAgitwE 3 (P
0.05) s AN[FP AR E] 7 P i TR S 3 2 2R
AWK UL, 22 5 R Ge 478 X (P>0.05), Il
# 1.

*® 1 FEAOFHENFREP TALREFD LB (xes,97)

miH HEVRIETF o) GHE P

Lzl 3 77.37+10.23 =0.078 0.826
'y 77.21+7.05

TAERFR](4F) <3 77.06+9.12 F=0.561 0.531
3~5 77.25+7.23
5~10 77.29+7.92
>10 77.378.03

=290 KL% 77.10+9.58 F=0.229 0.145
A} 77.27+8.26
A UL 77.50+9.42

AEIR () <20 71.73+7.28 F=13.892 0.001
20~29 75.98+8.24
30~39 79.12+8.23
>40 82.21+9.06

HRFR it 74.03+8.20 F=6.013 0.001
$rm 77.11+7.70
FAEIm 77.92+8.66
EIEXE=) eV 79.98+8.52

FHAANFLR TRt 74.13+13.05 F=9.237 0.001
AN 76.92+8.90
TE i 78.12+9.43
FAth 79.87+10.05

2.2 FARZEP LUK M A S EM N T
ANE L HLBURW S50 R (77.26+7.83) 41, & 4E B
243 AR B KR M HIL 2 s 2 U5 i BEAR R
W JEE AR AR, WL 2,

2 FREPTAARERESEESS (s, 5Y)

A ZHE LN RS dE T BRI 4y
Bles it 5 20 12.03+3.98
LT IRE 5 20 13.98+4.31
L 5 20 15.58+4.26
BN A 5 20 16.94+3.91
AR 5 20 18.73+2.69

H LUK Y 25 100 77.26+7.83

23 FAREYP L OHBEAS M EN FARZEP L0
PRPZRL S04 M (43.25+9.04) 43, Hirh TR X 4k JiF
1895 R (11.57+2.57) 4y, A EH4E 157~ (10.73+
2.88)741, HIRAAREYE AT 70 (11.87+2.64) 51, TAE
R AEFETS534(9.15+3.01) 53

2.4 FARZEY L0 FALS A LUK A CHE 5 by
FARE OB LA 5 HBURFAAELE
FH I (P<0.05) 5 O BRFZ AL A 4E i 5 20 BURf
A IVE AR | BRARUR O 4E B 2 E A (P<0.05),
HrA bR TR X . HIRBRE A T AR 4k
i 5 2 SUR R B 2 U R R 2 7R i 4 P2 (] T A
Kk (P>0.05), L3 3,

139



R BEA47 L 2020 45 4 J155 33 4545 7 1

Medical Information Apr. 2020 Vol. 33 No.7

3 FREPLTHAKES CEENHBEXES(r)

ARk DEREERC TARRSC AN ABEE TR

HYUKE 0821 0.504°  0.698" 0.685°  0.466"
& BUKE  0.805° 0701  0.629° 0559°  0.522"
MIYERME 0725 0.596° 0.491° 0.601°  0.533"
JEAHKIA  0.892°  0.759° 0.766" 0.628°  0.707"
Zyki 05437 0321 04777 0.135 0.246
Ml&s7&i% 0617 0129 0483 0.293 0.023

1::"P<0.05
3itig
3.1 FAREYPHHLUREIR AR ER,F
AR ZHLURE 0 (77.26+7.83) 43, &b T 25 g
KA BRI AR S i B TR TR LS5
JB AR ST TP RS RIS e, BT AR E 4 X
T TAEHAT B8R A T3R8, WO A s aE o L
SR i TR EINE A A O A7 5E B,
FN L Rl o RS 70 B 2 (A0S 2 e s E =N [
EFREIMEETEELS A BB KA, EEH
TENA BB By AFAE ) 8, BT R k™ &,
NGV BN A, DRI ann] 45 v 2 2 A 7K F- DA
R IMMLRRE M52 4.
3.2 o N 22 B R F R 4 4 BUKE A 52
AWFFREER W , AN FARRE IR 57 s AR C R
FARZEPLHLURIEK AR LR, ZRA 50T
B (P<0.05) s A ER  TAERHE] 22 FARE
P A LUK i, 2RI FRE X
(P>0.05), 55k 725 SO o8 2518 FAR— 30 40T
A B R Bl A AT 08 PR PR S5 40 0 s hn L 0+ B &
U LB R A AR R HEERIE N
R E R VIR S L SO NE 55 Y I E 7 W i1
IR A DR, DR s DX 0 20 il (A ol P9 i B 4 2
AR A 55 2 ¢ R PUBE , I g T ny 90+
NI A 2 e pE 4 /b | A 225 RV JEOK S
AR T AL IR
3.3 L FRFZAL S L UK A X 7381 Person AH G
PO B, TR+ 0 FAZ AR SR 5 1
AHFH(P<0.05) , eI 470 B B2 AU  , 2H FURTE 7K
YRR, LA Y B R SRR, A O PR A Y
A YERE R S ZURTE R IEAIR(P<0.05), Ly PRAZAY
S TAER S A FRELRE L A A T AR
PUASHERE NN, e TR B SOZFE X B & TAEM
EEPEAT, B X TR R, B IR REN
e TAERYRE A, TAE R w248 H & TAE
RO AR R AR AT B RN 2835 % R (5 M)
PRE T OHEEAUKE, T AT 200 B AL,
SR TAERRAG P2 TAE ™8 AE TAER AT Z

140

(kG 7, — 7 ANMURT LIBGR F B RE T, B e o
i, BT DRI € 5] 4R s TAEE X
ARSI AMIFFEIE S, O B AGE 7] $2 471
(9 AW R B, BEAR AR TAREAT Dl 9 B 2 4
P TARRCR AR T A B3RS 2 AL A2,
WD TAER R R AT AL BRARTTT, DT80 15
W,

AN A BRI SRR, A SR, AT AR
SESPHIATEA , fR kAR R TR ) & S e 2 55
Z 2o PHHBURKE AT LU 4 A B
FEL, VRS ) OIS AT BN Pz 30 J , PRI R AR 4
THPERHBURHE K B RARYE RIS
S HBCE AR A, EERARERAP L 0.0 BT R , 35
JIHRR 7 T, S THBURRAEE , T 37 5 T A
FF GBI, DAE L& 5 RGE 5 TR
WSV o M A F AP AL O B A UOK -, 45T
H AT TAEMEN S E, JERFT 255
H A R 5 b, B 4 BN D () B B
I AP BT AEZR MR, 42 5 X0 B2 Bt 14 SR, e e
IR B E BT H 9
B3k
[ E 4,5 H 55 A% FRES LK S UARF AT 4]
ARG H R ] F B %R R4 E,2018,34(18):
1415-1419.

[2]Becker HS.Notes on the concept of commitment[J].American
Journal of Socioligy,1960(66):32-42.
[Blpttx de. E % i — TAEMENL 55 4L 80K 35 X & 09 SHIEAT R
[0]. % B E 1% 22,2007(4):36-39.
[4]Nantsupawat A,Nantsupawat R,Kunaviktikul W,et al.Nurse
Burnout, Nurse - Reported Quality of Care, and Patient Out-
comes in Thai Hospitals [J].Journal of Nursing Scholarship,
2016,48(1):83-90.
[5]Conger JA,Kanungo RN.The empowerment process:Integrat-
ing theory and practice [J].Academy of Management Review,
1988,13(3):471-482.
[6]7h— 2,7 & 5. 2 My fe oS BLAZ AR ST P B AR #74T A
#3% v B 50 [J). o 4 47 22 4 &, 2015,50(5):556-560.
[MEAF, Fwir i), S BN ZALE ] T TS E
#9 % A [J].-s 22 52 4R,2006,38(1):99-106.
[8]u S 4, 5K 74 by, 77 48075 P ) BR L 40 4R /R 3 09 25 AR AL B 20
[J].% 224} 5 52 4k,2000(2):76-81.
QIR €, 2HE HEF LHERE AT ERY AR KE
89 JLIKA &[] 47 £ #15 4 %,2016,31(20):1871-1874.
[10] P4 W&, #h 3k dm 45 75 57, 5 K E RN G AL SRR S B
3R kA B 2 Al s M [J]. 47 BB 52,2019,33(17):3014-3017.
[11] 8 &k, B ks o5 SR P ST R 5 IR LGS A B IR
TR A AL P B 2 AAREE #2,2017,8(27):6-9.

Wk H 41 : 2020-02-09; £ [1] F ] : 2020-02-18

SR AL



